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:Competency الكفايات مفهوم

    
 

     
   

      
  Best Practices  

العمل: ورشة لمن

                      
     Competency Based Human Resources

            Best Practices        
          

   

هي؟ الكفايات

    
         


        
        


        
        

 

: تنقسم الكفايات إلى

العمل: ورشة أهمية

          
         
    Silo Phenomena  
Functional Basis 
         
         
Business Processes      
       
       
        
         
         
         
  Competency Based Human Resources
         



البشرية: الموارد إدارة وأهمية مفهوم

الرئيسية: المكونات

    
   

   
    

   
   

العمل: ورشة في المتبعة المنهجية

PowerPoint      
   

 

 

COMPETENCY BASED HUMAN RESOURCES 

     
       
    Competency Based Human Resources

      

            
  

     
    

    
 
   

    
    

   
  

  
   

أهـداف ورشة العمل:







    





 
  

  
      

والتعيين: الكفايات في التوظيف إستخدام

 


  
 

  
   

والتطوير: التدريب في الكفايات منهجية إستخدام

بالكفايات  الموارد البشرية إدارة وأهداف مفهوم
: Competency Based Human Resources
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المؤهلات العلمية:
1998   "" 

1991     "    "

الخبرات المهنية:



 –

Competency 

20042002
 "


 "

التدريب والإستشارات:

Competency 
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